


TeBeVat 1, 2, 3

• tools for recognizing previously acquired 
competence

• supporting the candidate 

• who wants to have their competences assessed

• using a structured portfolio based on ESCO 
competences



TeBeVat 1, 2, 3

• Previous TeBeVat projects

• Process and quality

• LLDT (long life documenting tool, self‐evaluation, …)

• Mentoring

• Personal Development Plan (Teaching/training methods)



TeBeVat 1, 2, 3

• Building on other projects

• Concept connection experience API

• Self evaluation concept

• …



TeBeVat 1, 2, 3













TeBeVat 3 ‐ outcomes

1. Assessment and Appeals Process
2. Occupational Profiles and Training Schedules for 

TeBeVAT‐Mentor and TeBeVAT‐Assessor
3. TeBeVAT‐Policy Recommendations & Mapping of 

Stakeholder Requirements
4. TeBeVAT‐ Online Handbook (WiKi)



Assessment and Appeals Process

• assess informal and non‐formal learning results

• matched with the expectations and requirements 
of validating and awarding bodies and 
stakeholders

• comparability and reliability in the education and 
employment system

• appeal process (EN‐ISO‐IEC 17024)



Process vs. result

Process
• Learning

• Grading is about
• Effort
• Improvement

• Quality is about service 
to learner

Result
• Qualification

• Statement is about
• Competence

• Quality is about 
measurement of result



Assessment 

• Acceptable assessment methods
• On competence level

• Training for assessors
• Objectivity (bias, …)
• Methodology
• Procedures 



Quality

• Transparency
• A common profile
• ESCO

• Trust
• Quality standard
• Stakeholders 
involvement

• Freedom
• Measurement of result

• EN ISO/IEC 17024: 
General requirements 
for bodies operating 
certification of persons 



TeBeVAT‐Mentor and –Assessor

• Occupational profiles based on ESCO
• Organised in (reusable) units

• Proposal to integrate in ESCO occupations

• Checked and validated by stakeholders (other
projects and organisations)



Occupational profiles

Assessment 

Communication and feedback 

Quality and ethics 

Professional development 

Administration 

Counselling and guidance

Guidance to training, education and job 
market

M
entorAs
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or



Example

• follow ethical code of conduct in assessment situations
(Carry out interviews, tests , simulations  and assessment of evidence of prior 
learning according to accepted principles of right or wrong, including fairness, 
transparency, objectivity, safety, privacy and impartiality in assessment practices 
and conduct towards candidates)

• apply quality standards to the interaction with candidates
(Follow established procedures which prevent errors in the conception and 
implementation of an assessment)

Occupational profiles

Assessment 

Communication and feedback 

Quality and ethics 

Professional development 

Administration 

Counselling and guidance

Guidance to training, education and job 
market

M
entorAs
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Training Schedules for 
Mentor and Assessor 
• Based on sectoral layer
• Skills
• Knowledge 
• Attiude / vallues

• Including
• Assessment methods
• Training methods



Policy Recommendations & Mapping 
of Stakeholder Requirements
• Sector mapping

• Sector specific requirements

• Innovation opportunities



TeBeVAT‐ Online Handbook

• Sectoral layer competences
• Sectoral layer occupations and Units
• Structured portfolio
• Self evaluation tool

• Online 



Sectoral layer: competences

•



Sectoral layer



Sectoral layer



Sectoral layer



Sectoral layer



Sectoral layer



Sectoral layer
occupations and units



Sectoral layer
occupations and units



Structured
portfolio

 
Evidence

Profile / occupation

  have emotional 
intelligence

listen actively

use different 
communication channels

Use questioning 
techniques for assessment 

assess candidates

give constructive feedback

Assessment



Self evaluation tool

 
Profile / occupation

  have emotional 
intelligence

listen actively

use different 
communication channels

Use questioning 
techniques for assessment 

assess candidates

give constructive feedback

I can verry good

I can

I am on my way

I have never



Thank you

www. tebevat.eu


