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Inhaltsverzeichnis

Lighting Unit Description
Scope Note ...ovevevererenererenene
Competences
Mechanical Equipment Unit Description
RS ToTo] o T JN o] (=TT
COMPELIENCES ...euvviiieteieieteiei ettt b et b ettt a bbb et et b bbb eb e b e b b eeee e b e b e A eE e b e b e e eE b e b e b eE e b e b eE b e b e b eeebebebeeebeb et et eb et et eene et et ebebebebesneas
Power Distribution Unit Description
R ToTo] o LI 1 o] (=TSP
COMPEEIENCES ...euvteieieteieietetei ettt ee bttt bt a bbb e st bease et b s ee et bebeb e b b e b e b e b e b e b eE e b e b e b e b e b e b e b eb e b b ebebeb b et ebebeb et et et ebebebebebebebebebebanas
Sound Unit Description
R ToTo] o L= IN  o (= OO T PP TTPTPTTON
COMPETIENCES ...euvtieieteieieietei ittt ae bttt bbbt et e st b e e et besee et e b e b eb e b b e b eb e b e b e b e b e b e b e b eb e b e b e b eb e b b ebebebeb et ebebeb et et et ebeb et et et ebebebebesanas
Stage Environment Unit Description
R ToTo] o LI o] (=TSP TU PPN
COMPELIENCES ...euvveieieteieietet ettt eee ettt bbb a bbb e b b e b e bbb ee et e b e b e b e b b e b e b e b b ebeE e b e b e b eb e b b e b eb e b b ebebebeb et eb et et eb et et ebeb et et et ebebebebesanas
Video and Media Integration Unit Description
R ToTo] o LI 1 o (=TT T PPN
COMPEEIENCES ...euveveieieteieietetei ittt ae bt a bbbttt e bbb e et b b ee et e b e b e b e b b e b e b b e b eE e b e b e b e b e b e b b e b eb e b b ebebebeb et ebebebeb et et e b et ebebebebebebebebanas
Work Organization Unit Description
R ToTo] o LI 1 o] (=TSP
COMPEEIENCES ...euvteieieteieietetei ettt ee bttt bt a bbb e st bease et b s ee et bebeb e b b e b e b e b e b e b eE e b e b e b e b e b e b e b eb e b b ebebeb b et ebebeb et et et ebebebebebebebebebebanas
TeBeVAT Mentor Profile Description
Profile COMPEIENCES ...t R e e bR st e e s et e e a s e e seer e e s nrene e
Counselling and Guidance .................
Communication and Feedback
Guidance to Training, Education and Job Market
Quality and EthiCS .....covvevernenrrererrrreressesere s
Professional Development
AdMINISTration ........cccoeeiiiieeee e
Knowledge ......cccoeevvernnee

Profile training ........c.ceeeevenne

Profile references

TeBeVAT Assessor Profile Description

Profile competences
Assessment ...
Communication and Feedback .........
Quality and Ethics ....c.coovvnnenenenenene.
Professional DEVEIOPIMENT .........ccieierecerere ettt a e e e et e s e s e e neep s e
AV 0011011 £= L1 (o o SO OSSRRRS
Knowledge

L (0] 1= (=11 11T T SOOI

071 TR =) (=Y =T o= OSSR

Page 2/ 85 - zuletzt bearbeitet von Simon Rath am 2022/02/23 17:03
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Occupational profiles

Tebevat occupational profiles are descriptions of (a part of) a generic occupation or function that is sector-wide
agreed on.

TeBeVAT Profiles

The TeBeVat profiles are described in different units that reflect a general grouping of the tasks and functions in the
sector.

You can find the detailed descriptions here:

Lighting Unit

Mechanical Equipment Unit
Power Distribution Unit

Sound Unit

Stage Environment Unit

Video and Media Integration Unit
Work Organisation Unit

TeBeVat Mentor

* Mentor Profile

NoorwN =

TeBeVat Assessor

» Assessor Profile

Matrix - Units and Competences
» TeBeVAT Matrix
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Lighting Unit Description

Lighting for events and live performance is the use of light as it applies to lighting the performer, sets, products or

the event or performance space. Many
different special types of lighting instruments are used in this vocation.

The personnel who install, operate, and control the equipment are commonly referred to as lighting technicians.
The equipment that was originally used for theatrical performances (e.g. cabling, dimmers, lighting instruments,
controllers) can be found in many event and live-performance lighting applications, including the theatre, corporate
events, concerts, trade shows, broadcast television, film production, photographic studios, and other types of live
events.

The competences listed in TeBeVAT are common for lighting technicians in all areas of lighting in the sector.

Scope note

ESCO: essential skills/competences of

+ Lighting Technician
+ Light Board Operator
» Theatre Technician
 Stage Technician

Competences

The Work Organisation Unit competences are a prerequisite as a basis for all units.

Planning (10)

0100 10 04 20 - Draw up lighting plan (Create technical drawings and documentation within the lighting
department).
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3000 10 03 10 - Translate artistic concepts to technical designs (Cooperate with the artistic team in order to
facilitate the transition from the creative vision and its artistic concepts to a technical design.)

70 20 10 04 30 - Plan teamwork (Organise the working schedule of a group of people in order to meet all time and
quality requirements.)

7030 10 05 10 - Develop project schedule (Define the project completion stages and create a timeline.
Synchronise necessary activities, taking into account the convergence of production elements. Establish a
schedule.)

7051 10 04 10 - Analyse the need for technical resources (Define and make a list of the required resources and
equipment based on the technical needs of the production.)

7051 10 03 30 - Organise resources for artistic production (Coordinate resources within artistic productions,
based on the given documentation e.g. scripts.)

70 56 10 05 30 - Budget set costs (Prepare set production budgets.)

80 00 10 04 10 - Advise client on technical possibilities (Apply one's expertise of technical systems to advise the
client about the possibility or specifics of a project.)

Preparing (20)

0100 20 04 10 - Read lighting plans (Interpret the instructions on the light plan to determine the lighting equipment
needed).

01 00 20 04 23 - Prevent technical problems with lighting equipment (Anticipate on possible technical problems
with lighting equipment).

01 00 20 04 25 - Set up lightlng board/console (Install, connect and try out lighting board/console in a live
performance environment.)

01 00 20 04 26 - Distribute control signals (Circulate control signals between light boards, dimmers and another
lighting equipment. Control systems can be either DMX or network based.)

01 00 20 04 28 - Operate dimmer equipment (Set up, connect and operate dimmer equipment (with plug and
socket) in a live performance environment.)

01 00 20 04 29 - Install lighting (Set up, connect and test lighting equipment in a live performance environment.)

01 00 20 04 30 - Focus lighting equipment (Set already installed conventional lighting equipment, based on
directions and information from somebody on the floor.)

01 .00 20 04 50 - Plot lighting states (Set up and try out lighting states. These control the lights on stage by the use
of levers or pushes.)

0110 20 03 10 - Set up follow spots (Install and test follow spots in different types of locations.)

01 30 20 04 20 - Rig automated lights (Connect, try out, rig and de-rig automated lights and replace optical
accessories.)

01 30 20 05 50 - Plot lighting states with automated lights (Technically manipulate light boards for automated
lights. Set up and try out lighting states with automated lights.)

1550 20 04 10 - Pack electronic equipment (Safely pack sensitive electronic equipment for storage and
transport.)

30 00 20 04 10 - Adapt existing designs to changed circumstances (Alter an existing design to changed
circumstances and ensure that the artistic quality of the original design is reflected in the final result.)

30 00 20 04 15 - Adapt artistic plan to location (Accommodate plans to other locations with respect for the artistic
concept.)

30 00 20 04 20 - Support a designer in the developing process (Provide assistance and support to designers
throughout the course of the development process.)
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70 51 20 04 10 - Check material resources (Verify that all requested resources are delivered and in good working
order. Notify the appropriate person or people of any problems related to technical and material resources.)

Rehearsing (30)

30 00 30 03 10 - Adapt to artists' creative demands (Work with artists, striving to understand the creative vision and
adapting to it. Make full use of your expertise and capabilities to reach the best possible result.)

Running the Show (40)

00 00 40 03 10 - Communicate during show (Interact efficiently during a live performance, in order to anticipate any
possible malfunctionings).

01 00 40 04 50 - Operate a lighting console (Handle a light board during rehearsal or live situations, based on
visual cues or documentation.)

01 10 40 03 10 - Operate follow spots (Use follow spots during a live performance based on visual cues or
documentation.)

03 10 40 03 22 - Follow time cues (Observe the conductor, orchestra or director and follow text and vocal scores
to time cues accurately.)

After the Show (50)

00 00 50 03 10 - De-rig electronic equipment (Remove and store various types of electronic equipment safely after
use).

00 00 50 03 20 - Store performance equipment (Dismantle sound, light and video equipment in a safely manner
after a performance).

1520 50 04 10 - Pack electronic equipment (Safely pack sensitive electronic equipment for storage and
transport.)

Maintenance (60)

01.00 60 04 10 - Maintain lighting equipment (Check, maintain and repair electrical, mechanical and optical lighting
elements.)

0100 60 04 11 - Maintain dimmer equipment (Check and operate dimmer equipment. Take the appropriate steps
if the equipment is defective, correcting the defect yourself or forwarding it to specialised repair service.)

01 30 60 04 10 - Maintain automated lighting equipment (Set up, check and repair automated lighting equipment
and maintain its software.)
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Mechanical Equipment Unit Description

Mechanical equipment is used in the event or performance space to create structures or to move sets, products or

even performers.

Many different special types of mechanical equipment and stage machinery are used. The personnel who mount,
operate and control the equipment are commonly referred to as stage technicians or, in the use case of complex
theatre machinery, stage machinists. Equipment can be mounted and operated manually, electrically, or through
hydraulic drives. The control systems used are very specific for the performance space and have a high degree
of safety requirements. Most stage machinery found in theatres or venues (lifts, revolves, etc.) is permanently
installed. However, mechanical equipment can also be mobile to be used in corporate events, concerts, trade
shows, broadcast television, and other types of live events.

The competences listed in TeBeVAT are common for technicians using mechanical equipment in all areas of the
sector.

Photo © Randell Greenlee

Scope note

ESCO: essential skills/competences of

 Stage Technician
 Automated Fly Bar Operator
+ Stage Machinist

» Theatre Technician

Competences

The Work Organisation Unit competences are a prerequisite as a basis for all units.
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Planning (10)

03 10 10 04 30 - Provide documentation (Prepare and distribute documentation to ensure all people involved in the
production receive relevant and up-to-date information.)

3000 10 03 10 - Translate artistic concepts to technical designs (Cooperate with the artistic team in order to
facilitate the transition from the creative vision and its artistic concepts to a technical design.)

70 20 10 04 30 - Plan teamwork (Organise the working schedule of a group of people in order to meet all time and
quality requirements.)

7030 10 05 10 - Develop project schedule (Define the project completion stages and create a timeline.
Synchronise necessary activities, taking into account the convergence of production elements. Establish a
schedule.)

Preparing (20)

03 00 20 04 10 - Set up technical stage equipment (Install mechanical and technical stage equipment. Test the
installation to make sure everything is in working order.)

03 00 20 04 31 - Prevent technical problems with stage equipment (Anticipate possible problems with mechanical
and electromechanical stage equipment.)

04 60 20 03 10 - Hang chain hoists (Install and set up chain hoists in building constructions.)

04 60 20 03 20 - Assemble truss constructions (Use trusses, metal structures that derive strength from their
construction involving triangular shapes, to construct stages for performances.)

1550 20 04 10 - Pack electronic equipment (Safely pack sensitive electronic equipment for storage and
transport.)

30 00 20 04 10 - Adapt existing designs to changed circumstances (Alter an existing design to changed
circumstances and ensure that the artistic quality of the original design is reflected in the final result.)

30 00 20 04 15 - Adapt artistic plan to location (Accommodate plans to other locations with respect for the artistic
concept.)

30 00 20 04 20 - Support a designer in the developing process (Provide assistance and support to designers
throughout the course of the development process.)

Rehearsing (30)

30 00 30 03 10 - Adapt to artists' creative demands (Work with artists, striving to understand the creative vision and
adapting to it. Make full use of your expertise and capabilities to reach the best possible result.)

Running the Show (40)

00 00 40 03 10 - Communicate during show (Interact efficiently during a live performance, in order to anticipate any
possible malfunctionings).

03 00 40 04 10 - Operate stage movement control system (Command control systems for stage movement, e.g.
flying mechanisms. Use manual or electric systems.)

03 10 40 04 22 - Interact with actions on the stage (Take cues from actions on the stage and interact with them.
Take decisions on the exact timing and procedures in a live environment in order to produce a fluid and consistent
performance.)

03 10 40 03 22 - Follow time cues (Observe the conductor, orchestra or director and follow text and vocal scores
to time cues accurately.)

03 20 40 05 10 - Operate automated stage movement control system (Handle an automated controlling
system for stage movement and flying systems. Prepare and program the system including multiple synchronised
movements.)
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After the Show (50)

00 00 50 03 10 - De-rig electronic equipment (Remove and store various types of electronic equipment safely after
use).

00 00 50 03 20 - Store performance equipment (Dismantle sound, light and video equipment in a safely manner
after a performance).

Maintenance (60)

03 00 60 04 10 - Maintain stage equipment for horizontal movement (Execute maintenance activities on electro-
mechanical equipment for horizontal movement on stage level.)

03 20 60 04 10 - Maintain moving constructions on stage (Check, maintain and repair electrical and mechanical
elements of stage elevators and stage traps.)

04 60 00 03 10 - Perform regular checks on rigging equipment (Execute regular in-depth checks on rigging
equipment at the workshop and make the necessary repairs.)

04 60 60 03 20 - Maintain Rigging Equipment (Check rigging equipment before fitting up. Make small repairs if
necessary.)
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Power Distribution Unit Description

This unit describes the process of setting up mobile electrical power systems in the field of entertainment

technology. In many Member States, a
certificate for a “qualified technician for mobile electrical power systems” may be required.

A mobile electrical power system starts at the predetermined origin of the electrical installation and always includes
all cable and plug connected devices. The system must be both electrically and operationally safe. Depending on
type and size of the system to be planned, the person responsible will need sufficient practical experience in addition
to their professional expertise.

The competences listed in TeBeVAT are common for electrical technicians in all areas in the sector.

Photo © Ralph Larmann

Scope note

ESCO: essential skills/competences of

» Performance Lighting Technician
* Recording Studio Technician
+ Light Board Operator

+ Intelligent Lighting Engineer
+ Audio Production Technician
 Stage Technician

» Theatre Technician

» Boom Operator

» Performance Video Operator
» Camera Operator

» Event Electrician

* Audio-visual Technician
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Competences

The Work Organisation Unit competences are a prerequisite as a basis for all units.
Planning (10)
1120 10 04 10 - Assess power needs (Prepare and manage the provision of electrical power for different areas.)

7020 10 04 30 - Plan teamwork (Organise the working schedule of a group of people in order to meet all time and
quality requirements.)

7030 10 05 10 - Develop project schedule (Define the project completion stages and create a timeline.
Synchronise necessary activities, taking into account the convergence of production elements. Establish a
schedule.)

Preparing (20)

11 20 20 04 20 - Set up generators (Install and operate generators as power supplies according to regulations and
specifications.)

11 20 20 03 30 - Provide power distribution (Sustain power distribution for light, stage, sound, video and
recording purposes.)

Running the Show (40)

00 00 40 03 10 - Communicate during show (Interact efficiently during a live performance, in order to anticipate any
possible malfunctionings.)

After the Show (50)

00 00 50 03 10 - De-rig electronic equipment (Remove and store various types of electronic equipment safely after
use.)

00 00 50 03 20 - Store performance equipment (Dismantle sound, light and video equipment in a safely manner
after a performance event. Make sure the equipment is correctly stored away.)

1520 50 04 10 - Pack electronic equipment (Safely pack sensitive electronic equipment for storage and
transport.)

Maintenance (60)

11 20 60 04 10 - Maintain electrical equipment (Test electrical equipment for malfunctions. Take safety measures,
company guidelines and legislation concerning electrical equipment into account. Clean,repair and replace parts
and connections as required.)

Page 11/ 85 - zuletzt bearbeitet von Simon Rath am 2022/02/23 17:03


https://wiki.sv-wtu.at:80/xwiki/bin/view/01%20Sectoral%20Layer/Sectoral%20Layer%20Glossary/Profile%20Competences/
https://wiki.sv-wtu.at:80/xwiki/bin/view/01%20Sectoral%20Layer/Occupational%20Profiles/Work%20Organisation/
https://wiki.sv-wtu.at:80/xwiki/bin/view/01%20Sectoral%20Layer/Competences/11%2020%2010%2004%2010%20Assess%20power%20needs/
https://wiki.sv-wtu.at:80/xwiki/bin/view/01%20Sectoral%20Layer/Competences/70%2020%2010%2004%2030%20Plan%20teamwork/
https://wiki.sv-wtu.at:80/xwiki/bin/view/01%20Sectoral%20Layer/Competences/70%2030%2010%2005%2010%20Develop%20project%20schedule/
https://wiki.sv-wtu.at:80/xwiki/bin/view/01%20Sectoral%20Layer/Competences/11%2020%2020%2004%2020%20Set%20up%20generators/
https://wiki.sv-wtu.at:80/xwiki/bin/view/01%20Sectoral%20Layer/Competences/11%2020%2020%2003%2030%20Provide%20power%20distribution/
https://wiki.sv-wtu.at:80/xwiki/bin/view/01%20Sectoral%20Layer/Competences/00%2000%2000%2003%2010%20Communicate%20during%20show/
https://wiki.sv-wtu.at:80/xwiki/bin/view/01%20Sectoral%20Layer/Competences/00%2000%2050%2003%2010%20De-rig%20electronic%20equipment/
https://wiki.sv-wtu.at:80/xwiki/bin/view/01%20Sectoral%20Layer/Competences/00%2000%2050%2003%2020%20Store%20performance%20equipment/
https://wiki.sv-wtu.at:80/xwiki/bin/view/01%20Sectoral%20Layer/Competences/15%2020%2050%2004%2010%20Pack%20electronic%20equipment/
https://wiki.sv-wtu.at:80/xwiki/bin/view/01%20Sectoral%20Layer/Competences/11%2020%2060%2004%2010%20Maintain%20electrical%20equipment/

01: Sectoral Layer - Occupational Profiles

Sound Unit Description

Sound for events and live performance is the use of technical equipment to reinforce or enhance the

acoustical experience as it applies
to the audience, performer, acoustical atmosphere, script, products or the event or performance space. Audio
technicians working in the live performance and event industry traditionally set up sound reinforcement systems
(public address systems). They use specialized equipment such as microphones, mixing consoles, recording
equipment, amplifiers, loudspeakers and IT-systems in a live environment.

This equipment can be found in many event and live-performance sound applications, including the theatre,
corporate events, concerts, trade shows, broadcast television and other types of live events.

The competences listed in TeBeVAT are common for audio technicians in all areas of sound in the sector.
Photo: © Rowen Smith - Unsplash

Scope note

ESCO: essential skills/competences of

 Audio Production Technician
* Sound Designer

» Sound Operator

 Stage Technician

» Theatre Technician

In comparison to a recording studio setting, audio recording techniques used in the live performance and event
sectors can be somewhat different, as the goal is the optimal "live" sound and not the optimal "recorded" sound.

Competences

The Work Organisation Unit competences are a prerequisite as a basis for all units.
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01: Sectoral Layer - Occupational Profiles

Planning (10)

02 00 10 04 10 - Technically design a sound system (Set up, test and operate a complex audio system, based on a
given sound concept. This could be a permanent as well as a temporary installation.)

3000 10 03 10 - Translate artistic concepts to technical designs (Cooperate with the artistic team in order to
facilitate the transition from the creative vision and its artistic concepts to a technical design.)

70 20 10 04 30 - Plan teamwork (Organise the working schedule of a group of people in order to meet all time and
quality requirements.)

7030 10 05 10 - Develop project schedule (Define the project completion stages and create a timeline.
Synchronise necessary activities, taking into account the convergence of production elements. Establish a
schedule.)

7051 10 04 10 - Analyse the need for technical resources (Define and make a list of the required resources and
equipment based on the technical needs of the production.)

70 51 10 03 30 - Organise resources for artistic production (Coordinate resources within artistic productions,
based on the given documentation e.g. scripts.)

70 56 10 05 30 - Budget set costs (Prepare set production budgets.)

80 00 10 04 10 - Advise client on technical possibilities (Apply one's expertise of technical systems to advise the
client about the possibility or specifics of a project.)

Preparing (20)
02 00 20 04 10 - Fit up sound on stage (Set up, rig, connect, test and tune audio equipment on stage.)

02 00 20 04 11 - Set up sound reinforcement system (Arrange an analogue sound reinforcement system in a live
situation.)

02 00 20 04 20 - Perform technical sound check (Prepare and run a technical sound check before rehearsals
or live shows. Check instrument setup and ensure correct functioning of the audio equipment. Anticipate possible
technical problems during a live show.)

02 00 20 04 25 - Perform soundchecks (Test the sound equipment of a venue to ensure smooth operation during
the performance. Cooperate with performers to make sure the venue equipment is adjusted for the requirements of
the performance.)

02 00 20 05 30 - Programm Sound cues (Program sound cues and rehearse sound states before or during
rehearsals.)

02 20 20 04 20 - Set up basic recording (Put up a basic stereo audio recording system, which mostly includes
amplifiers, speakers and one or more types of music sources.)

02 20 20 04 30 - Record music (Register a sound or musical performance in a studio or live environment. Use the
appropriate equipment and your professional judgment to capture the sounds with optimal fidelity.)

02 20 20 04 55 - Edit recorded sound (Arrange audio footage using a variety of software, tools and techniques
such as crossfading, speed effects and removing unwanted noises.)

02 30 20 04 10 - Tune up wireless audio systems (Adjust a wireless audio system in a live situation.)

15 50 20 04 10 - Pack electronic equipment (Safely pack sensitive electronic equipment for storage and
transport.)

30 00 20 04 10 - Adapt existing designs to changed circumstances (Alter an existing design to changed
circumstances and ensure that the artistic quality of the original design is reflected in the final result.)

30 00 20 04 15 - Adapt artistic plan to location (Accommodate plans to other locations with respect for the artistic
concept.)

30 00 20 04 20 - Support a designer in the developing process (Provide assistance and support to designers
throughout the course of the development process.)
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01: Sectoral Layer - Occupational Profiles

70 51 20 04 10 - Check material resources (Verify that all requested resources are delivered and in good working
order. Notify the appropriate person or people of any problems related to technical and material resources.)

Rehearsing (30)

30 00 30 03 10 - Adapt to artists' creative demands (Work with artists, striving to understand the creative vision and
adapting to it. Make full use of your expertise and capabilities to reach the best possible result.)

Running the Show (40)

00 00 40 03 10 - Communicate during show (Interact efficiently during a live performance, in order to anticipate any
possible malfunctionings.)

02 00 40 04 44 - Use audio reproduction software (Operate software and equipment that transform and
reproduce digital, analogue sounds and sound waves into the desired perceivable audio to be streamed.)

02 00 40 04 60 - Prevent undesired changes to sound design (Adapt your maintenance of sound equipment to
prevent undesired changes in the sound balance and design, safeguarding the overall production quality.)

02 10 40 05 20 - Mix sounds in a live situation (Combine audio signals from multiple sound sources during
rehearsals or in a live situation.)

02 10 40 05 25 - Monitor mixing in a live situation (Oversee mixing in a live audio situation, under own
responsibility.)

02 40 40 03 10 - Use communication equipment (Set up, test and operate different types of communication
equipment such as transmission equipment, digital network equipment, or telecommunications equipment.)

03 10 40 03 22 - Follow time cues (Observe the conductor, orchestra or director and follow text and vocal scores
to time cues accurately.)

After the Show (50)

00 00 50 03 10 - De-rig electronic equipment (Remove and store various types of electronic equipment safely after
use.)

00 00 50 03 20 - Store performance equipment (Dismantle sound, light and video equipment in a safely manner
after a performance event. Make sure the equipment is correctly stored away.)

1520 50 04 10 - Pack electronic equipment (Safely pack sensitive electronic equipment for storage and
transport.)

Maintenance (60)

02 00 60 04 10 - Maintain sound equipment (Set up, check, maintain and repair sound equipment for a live
performance establishment.)
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01: Sectoral Layer - Occupational Profiles

Stage Environment Unit Description

The stage environment unit encompasses the competences needed to handle and maintain scenic

elements.

The personnel who install, handle, and move scenic elements are commonly referred to as stage technicians. Many
different forms of scenery used can be found in many event and live-performance settings, including the theatre,
corporate events, concerts, trade shows, broadcast television and other types of live events.

The unit does NOT refer to mechanical equipment used to move scenery (Mechanical Equipment Unit).

The competences listed in TeBeVAT are common for stage technicians in all areas in the sector.

Photo: © Randell Greenlee

Scope note

ESCO: essential skills/competences of

» Theatre Technician
 Stage Technician

Competences

The Work Organisation Unit competences are a prerequisite as a basis for all units.

Planning (10)

03 00 10 04 10 - Draw stage layouts (Sketch or manually draw stage layouts, which depicts the arrangement of
various elements on stage.)

03 10 10 04 30 - Provide documentation (Prepare and distribute documentation to ensure all people involved in
the production receive relevant and up-to-date information.)

70 20 10 04 30 - Plan teamwork (Organise the working schedule of a group of people in order to meet all time and
quality requirements.)
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01: Sectoral Layer - Occupational Profiles

7030 10 05 10 - Develop project schedule (Define the project completion stages and create a timeline.
Synchronise necessary activities, taking into account the convergence of production elements. Establish a
schedule.)

70 56 10 05 30 - Budget set costs (Prepare set production budgets.)
Preparing (20)

03 00 20 04 10 - Set up technical stage equipment (Install mechanical and technical stage equipment. Test the
installation to make sure everything is in working order.)

03 00 20 03 20 - Assemble scenic elements on stage (Fix scenic elements, dance and stage floors and stage
cloths, based on written documents.)

03 00 20 03 21 - Assemble the rehearsal set (Put together all prepared scenic elements to prepare the rehearsal
set.)

03 00 20 04 30 - Prevent technical problems with scenic elements (Anticipate possible technical problems with
scenic elements.)

03 00 20 04 31 - Prevent technical problems with stage equipment (Anticipate possible problems with mechanical
and electromechanical stage equipment.)

03 10 20 04 31 - Mark the information from the ground plans on the stage area (Interpret the designs and other
scenic drawings to clearly mark the information from the ground plans to the stage area.)

04 00 20 03 10 - Assemble performance equipment (Set up sound, light and video equipment on stage before
performance event according to specifications.)

04 50 20 03 50 - Install temporary audience accommodation (Place audience accommodation, fixing it into place
with a scaffolding system if required.)

70 58 20 04 20 - Ensure visual quality of the set (Inspect and amend the scenery and set-dressing to make sure
the visual quality is optimal within constraints of time, budget and manpower.)

Rehearsing (30)

03 00 30 03 40 - Handle scenic elements during rehearsal (Operate and assemble equipment and scenery material
during rehearsal or onstage.)

12 00 30 03 20 - Dismantle the rehearsal set (Take apart all prepared scenic elements after the rehearsal.)
Running the Show (40)

00 00 40 03 10 - Communicate during show (Interact efficiently during a live performance, in order to anticipate any
possible malfunctionings.)

03 10 40 04 22 - Interact with actions on the stage (Take cues from actions on the stage and interact with them.
Take decisions on the exact timing and procedures in a live environment in order to produce a fluid and consistent
performance.)

03 10 40 03 22 - Follow time cues (Observe the conductor, orchestra or director and follow text and vocal scores
to time cues accurately.)

12 00 40 03 10 - Change scenic elements during performance - (Adjust scenic elements during a performance
and follow the relevant documentation.)

After the Show (50)

00 00 50 03 10 - De-rig electronic equipment (Remove and store various types of electronic equipment safely after
use.)

00 00 50 03 20 - Store performance equipment (Dismantle sound, light and video equipment in a safely manner
after a performance event. Make sure the equipment is correctly stored away.)

Maintenance (60)

12 20 60 04 10 - Maintain theatre sets - (Install, check, maintain and repair stages and sets.)
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01: Sectoral Layer - Occupational Profiles

Video and Media Integration Unit Description

Video and media integration for events and live performance is the use of audiovisual and media technology as it
applies to the performer, sets, products or the event or performance space. This includes presenting video or media
content through projection techniques or by using monitors or other display technologies, loudspeakers and audio
devices as well as the creation of audiovisual or media content for use in the sector. This can also include IT-based
data communication.Many different special types of audiovisual technology are used in this vocation.

The personnel who install, operate, and control the equipment are commonly referred to as video technicians. The
equipment used can be found in many event and live-performance settings, including the theatre, corporate events,
concerts, trade shows, broadcast television and other types of live events.

The competences listed in TeBeVAT are common for video technicians in all areas of video and media integration in
the sector.

Photo © Ralph Larmann

Scope note

ESCO: essential skills/competences of

+ Video Technician
 Stage Technician
+ Performance Video Operator
» Performance Video Designer

Competences

The Work Organisation Unit competences are a prerequisite as a basis for all units.
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01: Sectoral Layer - Occupational Profiles

Planning (10)

3000 10 03 10 - Translate artistic concepts to technical designs (Cooperate with the artistic team in order to
facilitate the transition from the creative vision and its artistic concepts to a technical design.)

70 20 10 04 30 - Plan teamwork (Organise the working schedule of a group of people in order to meet all time and
quality requirements.)

7030 10 05 10 - Develop project schedule (Define the project completion stages and create a timeline.
Synchronise necessary activities, taking into account the convergence of production elements. Establish a
schedule.)

80 00 10 04 10 - Advise client on technical possibilities (Apply one's expertise of technical systems to advise the
client about the possibility or specifics of a project.)

Preparing (20)
05 00 20 04 10 - Install image equipment (Set up, install and connect projection and image equipment.)

05 00 20 04 20 - Adjust projector (Modify the controls of projection equipment to obtain a clear and well-
positioned image)

05 10 20 03 10 - Set up cameras (Put cameras in their specified places and prepare them for use.)

1550 20 04 10 - Pack electronic equipment (Safely pack sensitive electronic equipment for storage and
transport.)

30 00 20 04 10 - Adapt existing designs to changed circumstances (Alter an existing design to changed
circumstances and ensure that the artistic quality of the original design is reflected in the final result.)

30 00 20 04 15 - Adapt artistic plan to location (Accommodate plans to other locations with respect for the artistic
concept.)

30 00 20 04 20 - Support a designer in the developing process (Provide assistance and support to designers
throughout the course of the development process.)

70 51 20 04 10 - Check material resources (Verify that all requested resources are delivered and in good working
order. Notify the appropriate person or people of any problems related to technical and material resources.)

Rehearsing (30)

30 00 30 03 10 - Adapt to artists' creative demands (Work with artists, striving to understand the creative vision and
adapting to it. Make full use of your expertise and capabilities to reach the best possible result.)

Running the Show (40)

00 00 40 03 10 - Communicate during show (Interact efficiently during a live performance, in order to anticipate any
possible malfunctionings).

03 10 40 03 22 - Follow time cues (Observe the conductor, orchestra or director and follow text and vocal scores
to time cues accurately.)

05 00 40 04 20 - Run a projection (Operate projection equipment safely and efficiently to project images on a
background in an artistic or cultural context.)

05 10 40 05 20 - Mix live images (Follow video streams of a live event and mix them together using specialised
equipment and software.)

After the Show (50)

00 00 50 03 10 - De-rig electronic equipment (Remove and store various types of electronic equipment safely after
use).

00 00 50 03 20 - Store performance equipment (Dismantle sound, light and video equipment in a safely manner
after a performance).

1520 50 04 10 - Pack electronic equipment (Safely pack sensitive electronic equipment for storage and
transport.)
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01: Sectoral Layer - Occupational Profiles

Maintenance (60

05 00 60 04 10 - Maintain audiovisual equipment (Perform routine maintenance tasks on audiovisual equipment
as well as minor repairs, such as replacing parts and calibrating the instruments, on equipment used in processing
sound and images.)
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Contents

» Work Organization Unit Description
» Scope note
» Competences
. * Independent (00)

« Planning (10
* Running the Show (40)
» After the Show (50)

Work Organization Unit Description

Work organisation is about the coordination and structuring of work processes: how work is divided into job tasks,
bundling of tasks into jobs and assignments, interdependencies between workers, and how work is coordinated
and controlled in order to fulfil the goals of the organisation. It encompasses the tasks performed, who performs
them and how they are performed in the process of providing a service. Work organisation thus refers to how
work is planned, organised and managed and to choices on a range of aspects such as work processes, job
design, responsibilities, task allocation, work scheduling, work pace, rules and procedures, and decision-making
processes.

Scope note

Competences

The Work Organisation Unit competences are a prerequisite as a basis for all units.
Independent (00)

00 00 00 03 10 - Prepare personal work environment
(Know the correct settings or positions for your working instruments and adjust them
appropriately before starting operations.)

00 00 00 03 20 - Use technical documentation (Understanding and use of technical documentation in the overall
technical process.)

00 00 00 04 30 - Set up equipment in a timely manner (Make sure to set up equipment according to deadlines and
time schedules.)

04 60 00 03 10 - Perform regular checks on rigging equipment (Check rigging equipment before fitting up, and
make small repairs if necessary.)

1520 00 03 10 - Rig loads (Attach and unattach loads. Account for weight, power, static and dynamic tolerances
of materials and the system's mass distribution. Communicate with the operator for safety and efficiency.)

30 00 00 03 10 - Understand artistic concepts (Interpret an artist's explanation or demonstration of their artistic
concepts, inceptions and processes and strive to share their vision.)

30 00 00 04 20 - Interpret artistic intentions (Interpret the artistic intentions of the author.)
30 05 00 04 10 - Keep up with trends (Monitor and follow new trends and developments in specific sectors.)

60 00 00 03 02 - Maintain a safe, hygienic and secure working environment (Apply basic safety rules according to
training and instruction and based on a solid understanding of the risks to you and your colleagues.)

60 20 00 03 01 - Work with respect for own safety (Apply the safety rules according to training and instruction and
based on a solid understanding of the prevention measures and risks to your own personal health and safety.)

60 20 00 03 06 - Follow safety procedures when working at heights (Take necessary precautions and follow a set
of measures that assess, prevent and tackle risks when working at heights. Prevent endangering people working
under these structures.)
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60 20 00 03 03 - Work ergonomically (Apply ergonomy principles in the organisation of the workplace and while
manually handling equipment and materials.)

60 20 00 03 04 - Use personal protection equipment (Assess the need for personal protection equipment
according to training, instruction and manuals. Inspect the equipment and use it consistently.)

60 30 00 03 08 - Work safely with machines (Check and safely operate machines and equipment required
according to manuals and instructions.)

60 40 00 03 09 - Work safely with chemicals (Take the necessary precautions for storing, using and disposing
chemical products.)

60 45 00 03 07 - Work safely with mobile electrical systems under supervision (Take the necessary precautions
while providing temporary power distribution for performance and art facility purposes under supervision.)

60 45 00 03 17 - Ensure safety of mobile electrical systems (Take the necessary precautions while providing
temporary power distribution independently. Measure and power up an installation.)

60 50 00 05 21 - React to emergency situations in a live performance environment (Assess and react to an
emergency, such as fires, threats, accidents or other calamities by alerting emergency services and by taking
appropriate measures to safeguard or evacuate workers, participants, visitors or audience according to established
procedures.)

60 70 00 05 27 - Provide first aid (Administer cardiopulmonary resuscitation or first aid in order to provide help to
a sick or injured person until a complete medical treatment is available.)

60 80 00 03 05 - Prevent fire in a performance environment (Take steps to prevent fire in a performance
environment. Make sure the space complies with fire safety rules, with sprinklers and fire extinguishers installed
where necessary. Make sure staff are aware of fire prevention measures.)

60 80 00 03 15 - Perform first fire intervention (Intervene in the case of a fire in order to extinguish the fire or limit
the effects pending the arrival of emergency services according to training and procedures.)

60 90 00 03 02 - Follow environmentally-sustainable work practices (Apply principles, policies and regulations
aimed at environmental sustainability in the workplace.)

70 11 .00 03 10 - Promote yourself (Market yourself to others by promoting one's competences and abilities.)

70 11 00 03 20 - Manage personal professional development (Take responsibility for lifelong learning and
continuous professional development. Engage in learning to support and update professional competence. Identify
priority areas for professional development based on reflection about your practice and through contact with peers
and stakeholders.)

70 11 00 04 30 - Document your own practice (Register your own work practice for different purposes such as
assessments, time management and job applications.)

70 15 00 03 10 - Develop professional network (Reach out to and meet up with people in a professional
context. Find common ground and use your contacts for mutual benefit. Keep track of the people in your personal
professional network and stay up to date on their activities.)

70 30 00 04 60 - Maintain system layout for a production (Establish a workable layout for the system you manage
and maintain it for the duration of a production.)

70 51 00 04 20 - Manage consumables stock (Supervise and monitor consumables stock to ensure that the
production demands and deadlines can be met at all times.)

70 51 00 03 30 - Manage technical resources stock (Oversee and monitor technical resources stock to ensure
that production demands and deadlines can be met at all times.)

70 51 00 20 40 - Monitor the quality of delivered goods (Receive and accept items from suppliers or productions
and ensure they meet technical and safety standards.)

70 55 00 05 30 - Promote health and safety (Encourage the importance of a safe working environment. Coach
and support staff to participate actively in the continuous development of a safe working environment.)
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70 56 00 05 20 - Update Budget (Make sure that a given budget remains up to date using most recent and most
accurate information. Anticipate possible variations and ensure that the set budgetary goals can be reached within
the given context.)

70 71 00 03 10 - Keep personal administration (File and organise personal administration documents
comprehensively.)

Planning (10)

70 20 10 04 30 - Plan teamwork (Organise the working schedule of a group of people in order to meet all time and
quality requirements.)

7030 10 05 10 - Develop project schedule (Define the project completion stages and create a timeline.
Synchronise necessary activities, taking into account the convergence of production elements. Establish a
schedule.)

Running the Show (40)

00 00 40 03 10 - Communicate during show (Interact efficiently during a live performance, in order to anticipate any
possible malfunctionings.)

After the Show (50)

00 00 50 03 20 - Store performance equipment (Dismantle sound, light and video equipment in a safely manner
after a performance event. Make sure the equipment is correctly stored away.)
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* TeBeVAT Mentor Profile Description
» Occupational Profiles
» Profile competences

» Counselling and Guidance
» Communication and Feedback
» Guidance to Training, Education and Job Market
+ Quality and Ethics
» Professional Development
* Administration
» Knowledge

» Profile trainin
» Profile references

TeBeVAT Mentor Profile Description

Profile title Mentor for Prior Learning

Profile description A mentor provides guidance and advice to prepare a candidate for recognition of prior learning. They help cl
objectives for their personal development and advise on further training, learning or job market access.

Profile EQF level
ESCO reference (if applicable)
Profile scope note Apart from the specific skills needed to coach candidates, the mentor also needs a profound understanding

» The field, and the occupations
» The different standards, assessment methods and procedures of the targeted occupations
» The educational and training field

This is not further developed in this profile, as it depends on the type of field, education and assessment.

Profile competences

Counselling and Guidance

50 60 00 05 15 - Analyse problems for opportunities (Identify and anticipate problems in order to choose a
course of action, come up with appropriate solutions or even identify opportunities for further development.)

7022 00 05 30 - Identify customer's needs (Use appropriate questions and active listening in order to identify
customer expectations, desires and requirements according to product and services.)

70 22 00 05 40 - Work with different target groups (Work with a variety of target groups based on age, gender
and disability.)

70 22 00 05 45 - Assist clients with special needs (Aid clients with special needs following relevant guidelines
and special standards. Recognise their needs and accurately respond to them if needed.)

90 10 00 05 05 - Coach clients (Actively help clients to improve their strengths and confidence. Propose courses
and workshops or coach them yourself.)

90 10 00 05 10 - Use consulting techniques (Advise clients in different personal or professional matters.)

90 10 00 05 15 - Counsel clients (Assist and guide clients to overcome their personal, social, or psychological
issues.)

90 10 00 05 20 - Provide career counselling (Advise beneficiaries on future career options through counselling
and, potentially, through career testing and evaluation.)

90 10 00 05 21 - Advise on career (Provide personalised help, guidance and information to people in order to
make them grow in their careers.)
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90 10 00 05 30 - Assist clients with personal development (Help clients determine what they want to do with
their lives and assist in setting personal and professional goals, by prioritising and planning the steps necessary to
reach these goals.)

Communication and Feedback

50 10 00 05 20 - Listen actively (Give attention to what other people say, patiently understand points being made,
asking questions as appropriate, and not interrupting at inappropriate times; able to listen carefully the needs of
customers, clients, passengers, service users or others, and provide solutions accordingly.)

50 10 00 05 30 - Use different communication channels (Use various types of communication channels such
as verbal, handwritten, digital and telephonic communication with the aim of constructing and sharing information
and ideas.)

50 20 00 05 10 - Have emotional intelligence (Recognize one’s own and other people's emotions, distinguish
correctly between them and observing how they can influence one's environment and social interaction and what
can be done about it.)

90 10 00 05 90 - Give constructive feedback (Provide founded feedback through both criticism and praise
in a respectful, clear, and consistent manner. Highlight achievements as well as mistakes and set up methods of
formative assessment to evaluate work.)

90 20 00 05 30 - Use questioning techniques for assessment (Use different questioning techniques, adapted
to the type of information to be gathered. (e.g. STARR interviews, semi-structured interviews, ...)

90 20 00 05 12 - Assess candidates (Evaluate the candidates’ vocational competences, skills and knowledge
through tests, interviews, simulations, and evidence of prior learning according to a pre-defined standard or
procedure. Formulate summative statements of the displayed competences in comparison to set expectations.

Guidance to Training, Education and Job Market

90 10 00 05 70 - Identify training needs (Analyse the training problems and identify the training requirements of
an organisation or individuals, so as to provide them with instruction tailored to their prior mastery, profile, means
and problem.)

90 10 00 05 75 - Advise on training courses (Provide information on possible training options or qualifications
and available funding resources, depending on the needs and educational background of the individual.)

90 10 00 05 80 - Provide assistance with job search (Help students or adults in their search to find a
profession by identifying career options, building a curriculum vitae, preparing them for job interviews, and locating
job vacancies.)

90 10 00 05 85 - Facilitate job market access (Improve the chances of individuals to find a job, by teaching
the required qualifications and interpersonal skills, through training and development programs, workshops or
employment projects.)

Quality and Ethics

70 58 00 05 10 - Follow ethical code of conduct in assessment situations (Carry out interviews, tests ,
simulations and assessment of evidence of prior learning according to accepted principles of right or wrong,
including fairness, transparency, objectivity, safety, privacy and impartiality in assessment practices and conduct
towards candidates)

SCOPE NOTE: is a narrower competence than: http:/data.europa.eu/esco/skill/b2f925ed-3ebd-4{78-b98e-
d5d4678e83b5

70 58 00 05 20 - Apply quality standards to the interaction with candidates (Follow established procedures
which prevent errors in the conception and implementation of an assessment)

SCOPE NOTE: is a narrower competence than http://data.europa.eu/esco/skill/236526e2-
d5a8-436b-91d1-47e5d431e7ea
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Professional Development

5030 00 04 10 - Reflect on practice (Routinely evaluate own practice, critically evaluating and monitoring

the practice methods and outcomes in consistent, coherent and appropriate ways, being aware of relevant
methodologies and utilising feedback from managers, supervisors, other professionals, and patients/clients, in order
to adapt the practice accordingly.)

70 11 00 03 20 - Manage personal professional development (Take responsibility for lifelong learning and
continuous professional development. Engage in learning to support and update professional competence. Identify
priority areas for professional development based on reflection about own practice and through contact with peers
and stakeholders.)

70 11 00 03 40 - Monitor developments in field of expertise (Keep up with new research, regulations, and
other significant changes, labour market related or otherwise, occurring within the field of specialisation.)

70 15 00 03 40 - Establish educational network (Establish a sustainable network of useful and productive
educational partnerships to explore business opportunities and collaborations, as well as stay current about trends
in education and topics relevant to the organisation. Networks should ideally be developed on a local, regional,
national and international scale.)

70 1500 03 10 - Develop professional network (Reach out to and meet up with people in a professional
context. Find common ground and use your contacts for mutual benefit. Keep track of the people in your personal
professional network and stay up to date on their activities.)

70 11 00 05 45 - Monitor educational developments (Monitor the changes in educational policies,
methodologies and research by reviewing relevant literature and liaising with education officials and institutions.)

Administration

400000 03 10 - Keep personal administration (File and organise personal administration documents
comprehensively.)

40 00 00 03 20 - Maintain professional administration (File and organise professional administration
documents comprehensively, keep customer records, fill in forms or log books and prepare documents about
company-related matter.)

Knowledge

KNOO1 - Professional transition in an arts career (Be aware of the structure of a professional career, including
instruction, professional performance, and professional transition. Assess the current stage of your career

and possible trends based on your age, professional background, achievements etc. Be aware of the reality of
professional transition, instruction, financial and advice needs.)

KNOO02 - Assessment processes (Various evaluation techniques, theories, and tools applicable in the
assessment of students, participants in a programme, and employees. Different assessment strategies such as
initial, formative, summative and self- assessment are used for varying purposes.)

Profile training

Profile references
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TeBeVAT Assessor Profile Description

Profile Title Assessor for Prior Learning

Profile description An assessor for prior learning measures the existing competences, skills and knowledge of a ¢
qualification or certificate, according to a pre-defined standard or procedure, and judges objec
the corresponding performance criteria.

Profile EQF level

ESCO reference (if applicable) http://data.europa.eu/esco/occupation/20786e6d-36f0-4d1e-b033-05101fa71f3c
Profile scope note Apart from the specific skills needed to assess candidates, the assessor also needs a profoun

» The field, and the occupations

» The qualifications and standards for the targeted occupations

» The different standards, assessment methods and procedures of the targeted occupations
Assessors need to have substantial demonstrable experience in the targeted occupations they

This is not further developed in this profile, as it depends on the type of field, education and as

Profile competences

Assessment

90 20 00 05 10 - establish a work environment where candidates can demonstrate their competences (Familiarise
the candidate with the assessment situation and guide them through the process)

NOTE: Derived from create a work environment where performers can develop their potential (http://data.europa.eu/
esco/skill/cbd72961-64fa-4714-84ad-382318341059)

90 20 00 05 12 - Assess candidates (Evaluate the candidates’ vocational competences, skills and knowledge
through tests, interviews, simulations, and evidence of prior learning according to a pre-defined standard or
procedure. Formulate summative statements of the displayed competences in comparison to set expectations.

90 20 00 05 20 - monitor assessment (Monitor the assessment process in the workplace, educational context or
in validation situation)
NOTE: derived from monitor assessment
http://data.europa.eu/esco/skill/9f4b0bcb-e2eb-4e8c-b866-{868073af856

90 20 00 05 15- show impartiality in an assessment situation (Assess candidates based on objective criteria
and methods according to a pre-defined standard or procedure, taking into account prejudice or bias, to make or
facilitate objective and transparent decisions.)

NOTE: derived from show impartiality http://data.europa.eu/esco/skill/2058f70f-af29-460d-b319-9048c6db0d18

70 22 00 05 45 - Assist clients with special needs (Aid clients with special needs following relevant guidelines and
special standards. Recognise their needs and accurately respond to them if needed.)
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90 20 00 05 80 - deliberate assessment results (Interchange observations and negotiate a final rating with other
assessors. Align different views and reach consensus on the performance of the candidate.)
NOTE: concept is new to ESCO

Communication and Feedback

50 10 00 05 20 - Listen actively (Give attention to what other people say, patiently understand points being made,
asking questions as appropriate, and not interrupting at inappropriate times; able to listen carefully the needs of
customers, clients, passengers, service users or others, and provide solutions accordingly.)

50 20 00 05 10 - Have emotional intelligence (Recognize one’s own and other people's emotions, distinguish
correctly between them and observing how they can influence one's environment and social interaction and what
can be done about it.)

90 10 00 05 90 - Give constructive feedback (Provide founded feedback through both criticism and praise in
a respectful, clear, and consistent manner. Highlight achievements as well as mistakes and set up methods of
formative assessment to evaluate work.)

90 20 00 05 30 - Use questioning techniques for assessment (Use different questioning techniques, adapted to
the type of information to be gathered. (e.g. STARR interviews, semi-structured interviews, ...)

Quality and Ethics

70 58 00 05 10 - Follow ethical code of conduct in assessment situations (Carry out interviews, tests , simulations
and assessment of evidence of prior learning according to accepted principles of right or wrong, including fairness,
transparency, objectivity, safety, privacy and impartiality in assessment practices and conduct towards candidates)

SCOPE NOTE: is a narrower competence than: http://data.europa.eu/esco/skill/b2f925ed-3ebd-4{78-b98e-
d5d4678e83b5

7058 00 05 20 - Apply quality standards to the interaction with candidates (Follow established procedures which
prevent errors in the conception and implementation of an assessment)

SCOPE NOTE: is a narrower competence than http://data.europa.eu/esco/skill/236526e2-
d5a8-436b-91d1-47e5d431e7ea

Professional Development

50 30 00 04 10 - Reflect on practice (Routinely evaluate own practice, critically evaluating and monitoring

the practice methods and outcomes in consistent, coherent and appropriate ways, being aware of relevant
methodologies and utilising feedback from managers, supervisors, other professionals, and patients/clients, in order
to adapt the practice accordingly.)

70 11 00 03 20 - Manage personal professional development (Take responsibility for lifelong learning and
continuous professional development. Engage in learning to support and update professional competence. ldentify
priority areas for professional development based on reflection about own practice and through contact with peers
and stakeholders.)

70 11 00 03 40 - Monitor developments in field of expertise (Keep up with new research, regulations, and
other significant changes, labour market related or otherwise, occurring within the field of specialisation.)

70 1500 03 10 - Develop professional network (Reach out to and meet up with people in a professional
context. Find common ground and use your contacts for mutual benefit. Keep track of the people in your personal
professional network and stay up to date on their activities.)

Administration

40 00 00 03 10 - Keep personal administration (File and organise personal administration documents
comprehensively.)

40 00 00 03 20 - Maintain professional administration (File and organise professional administration
documents comprehensively, keep customer records, fill in forms or log books and prepare documents about
company-related matter.)
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90 20 00 05 90 - document an assessment according to the set guidelines (Observe a performance and use
existing templates to protocol answers and information collected during tests, interviews, or simulations. Adhere to a
pre-defined frame of reference. Structure the protocol comprehensible for others.)

NOTE: concept is new to ESCO

90 20 00 05 85 - manage the documentation of an assessment according to the set guidelines (Set-up templates
and agree upon competences which are to be assessed. Prepare the assessment protocol accordingly. Provide
and distribute relevant documents for the assessment with authorities, clients, or colleagues according to a
communication plan.)

NOTE: concept is new to ESCO

Knowledge

KNOO02 - Assessment processes (Various evaluation techniques, theories, and tools applicable in the
assessment of students, participants in a programme, and employees. Different assessment strategies such as
initial, formative, summative and self- assessment are used for varying purposes.)

Profile training

Profile references

Page 28 / 85 - zuletzt bearbeitet von Simon Rath am 2022/02/23 17:03


https://wiki.sv-wtu.at:80/xwiki/bin/create/01%20Sectoral%20Layer/Occupational%20Profiles/90%2020%2000%2005%2090/WebHome?parent=01+Sectoral+Layer.Occupational+Profiles.WebHome
https://wiki.sv-wtu.at:80/xwiki/bin/create/01%20Sectoral%20Layer/Occupational%20Profiles/90%2020%2000%2005%2085/WebHome?parent=01+Sectoral+Layer.Occupational+Profiles.WebHome
https://wiki.sv-wtu.at:80/xwiki/bin/view/01%20Sectoral%20Layer/Competences/KNO02%20Assessment%20processes/
https://wiki.sv-wtu.at:80/xwiki/bin/view/01%20Sectoral%20Layer/Sectoral%20Layer%20Glossary/Profile%20Training/
https://wiki.sv-wtu.at:80/xwiki/bin/view/01%20Sectoral%20Layer/Sectoral%20Layer%20Glossary/Profile%20References/

01: Sectoral Layer - Occupational Profiles

&nbsp;

ESCO Competences ESCO
01 02 03 04 05 06 07 Description

LightMgcHhaavwed8oundtage/idedVork MENRASBHS&8ARieldSub- Placd.eveEnunk86@SCO
Equiistnibutidbnvirandhdriganisation of of fieldin Conchpimmer
Media compeiammiientee URI
Integration compEiecEss

07 Genef0 00 00 03 10 LINK Prepéteopeirsooat @od He #ingir on presiton

appropriately before starting operatic

07 Genef0 00 00 03 20 LINK Use Understanding
techrdodl
docunsentation

of

technical
documentation
in

the

overall
technical
process.

07 Gene@0 00 00 04 30 LINK Set Make
up sure
equipgment
ina set
timelyp
manreuipment

according
to
deadlines
and
time
schedules.

07 Gene@0 00 40 03 10 LINK Cominterizzte
duringfficiently
showduring

a

live
performance,
in

order

to

anticipate
any

possible
malfunctionings.

07 Genef0 00 50 03 10 LINK De- Remove
rig and
electebmie
equipménts

types

of
electronic
equipment
safely
after
use.

07 Genef0 00 50 03 20 LINK StoreDismantle
perfosmance
equiputent

and
video

Page 29 / 85 - zuletzt bearbeitet von Simon Rath am 2022/02/23 17:03


http://data.europa.eu/esco/skill/66509193-f1ce-44a6-8c4e-db24dcd19cdd
http://data.europa.eu/esco/skill/cffc3e97-e942-4b13-a2f3-0bf4910c06d3
http://data.europa.eu/esco/skill/f32eb5de-3fc7-4bba-853a-c6f2f043c33e
http://data.europa.eu/esco/skill/4039158b-2e58-484a-8771-ad215e065c12
http://data.europa.eu/esco/skill/60d97332-5284-47f9-a5ff-5e73c10806a0
http://data.europa.eu/esco/skill/eca40476-bf90-44fd-b318-c609ab083bc4

01: Sectoral Layer - Occupational Profiles

01

01

01

01

Lightibd 00 10 04 20

Lightbd 00 20 04 10

Lightbd 00 20 04 23

Lightibd 00 20 04 25

equipment
ina

safely
manner
after

a
performance
event.
Make

sure

the
equipment
is
correctly
stored
away.

DrawCreate

up technical

lightidgawings

plan and
documentation
within
the
lighting
department.

Readinterpret
lightitig
plansnstructions
on
the
light
plan
to
determine
the
lighting
equipment
needed
and
the
right
placing.

Preventticipate
technipal
problemsible
with technical
lightipgblems
equipmitent
lighting
equipment.
Set |Install,
up connect
lightlagd
boardry
consolg
lighting
board/
console
ina
live
performance
environment.

Page 30/ 85 - zuletzt bearbeitet von Simon Rath am 2022/02/23 17:03


http://data.europa.eu/esco/skill/349167f7-faa9-423a-b054-9e4fa0978fd7
http://data.europa.eu/esco/skill/a03929b1-c9fd-4c41-be00-a05588930cfc
http://data.europa.eu/esco/skill/54ed4a0d-6bbe-4480-b594-80481f0d880b
http://data.europa.eu/esco/skill/8108e0ae-98f0-494c-9199-ec3bee50446a

01: Sectoral Layer - Occupational Profiles

01 LightiBg 00 20 04 26 LINK Distribudelate
controdntrol
signagnals

between
light
boards,
dimmers
and
other
lighting
equipment.
Control
systems
can

be
either
DMX

or
network
based.

01 Lightibg 00 20 04 28 LINK Oper8kt
dimme,
equipmerdct

and

operate
dimmer
equipment
(with

plug

and

socket)

ina

live
performance
environment.

01 Lightted 00 20 04 29 LINK InstaBet
lighting,

connect

and

test

lighting
equipment
ina

live
performance
environment.

01 Lightidd 00 20 04 30 LINK FocuSet
lightinlgeady
equipnséaiied

conventional
lighting
equipment,
based

on
directions
and
information
from
somebody
on

the

floor.
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01

01

01

01

LightidBg 00 20 04 50 LINK Plot Set
lighting
stateand

try
out
lighting
states.
These
control
the
lights
on
stage
by
the
use
of
levers
or
pushes.

Lightibg 00 40 04 50 LINK Operakendle
a a
lightihght
consobard
during
rehearsal
or
live
situations,
based
on
visual
cues
or
documentation.

Lighttbg 00 60 04 10 LINK Mainfaieck,
lightingintain
equipment

repair
electrical,
mechanical
and
optical
lighting
elements.

Lighttbg 00 60 04 11 LINK Mainfalieck
dimmed
equipperate

dimmer
equipment.
Take
the
appropriate
steps

if

the
equipment
is
defective,
correcting
the
defect
yourself
or
forwarding
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it to

a
specialised
repair
service.

Lightibg 10 20 03 10 LINK Set Install
up and
folloviest
spotsollow

spots
in
different
types
of
locations.

Lightibg 10 40 03 10 LINK Operakee
folloviollow
spotsspots

during

a

live
performance
based

on

visual

cues

or
documentation.

Lightibg 30 20 04 20 LINK Rig Connect,
autormated
lightsout,

rig

and

de-

rig
automated
lights

and
replace
optical
accessories.

Lightibg 30 20 05 50 LINK Plot Technically
lightinginipulate
statesght
with boards
autorfuated
lightsautomated

lights.
Set
up
and
try
out
lighting
states
with
automated
lights.

Lightibg 30 60 04 10 LINK Maintaén
automated
lightinigeck
equipment

repair
automated
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lighting
equipment
and
maintain
its
software.

04 Soun@2 00 10 04 10 LINK TechBially
desigip,
a test
soundnd
systewperate
a
complex
audio
system,
based
ona
given
sound
concept.
This
could
be a
permanent
as
well
asa
temporary
installation.

04 Sound2 00 20 04 10 LINK Fit Set
up up,
soundg,
on connect,
stageest

and
tune
audio
equipment
on
stage.

04 Soun®2 00 20 04 11 LINK Set Arrange
up an
soundnalogue
reinfemeement
systeminforcement

system
ina
live
situation.

04 Sound2 00 20 04 20 LINK PerfdPmpare
techrdpdl
soundin
check

technical
sound
check
before
rehearsals
or

live
shows.
Check
instrument
setup
and
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ensure
correct
functioning
of

the

audio
equipment.
Anticipate
possible
technical
problems
during

a

live

show.

04 Soun@2 00 20 04 25 LINK PerfdPerform
soundchecks

sound
check
before
rehearsals
or
live
performance.
Balance
the
volumes,
equalisations
and
any
effects
of
the
instruments,
voices
and
other
sound
sources
to
prepare
the
desired
sound
environment.

04 Soun®2 00 20 05 30 LINK Progf@eh
soundound
cuescues

and
rehearse
sound
states
before
or
during
rehearsals.

04 Sound2 00 40 04 44 LINK Use Operate
audicsoftware
repraghection
softwameipment

that
transform
and
reproduce
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digital,
analogue
sounds
and
sound
waves
into

the
desired
perceivable
audio

to

be
streamed.

04 Soun®2 00 40 04 60 LINK Preveéidapt
undegired
changesntenance
to of
soundound
desigrguipment

to
prevent
undesired
changes
in

the
sound
balance
and
design,
safeguarding
the
overall
production
quality.

04 Soun@2 00 60 04 10 LINK Maintain
soundp,
equiprnesi,

maintain
and

repair
sound
equipment
for

a

live
performance
establishment.

04 Soun®2 10 40 05 20 LINK Mix Combine
soundudio
ina signals
live from
situatiaiitiple

sound
sources
during
rehearsals
or

ina

live
situation.

04 Soun@®2 10 40 05 25 LINK Monifoversee
mixingixing
ina ina

live
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live audio
situatidunation,
under
own
responsibility.

04 Soun@®2 20 20 04 20 LINK Set Put
up upa
basidbasic
recorstingo
audio
recording
system,
which
mostly
includes
amplifiers,
speakers
and
one
or
more
types
of
music
sources.

04 Soun®2 20 20 04 30 LINK RecoRigister
musie

sound
or
musical
performance
ina
studio
or
live
environment.
Use
the
appropriate
equipment
and
your
professional
judgment
to
capture
the
sounds
with
optimal
fidelity.

04 Soun®2 20 20 04 55 LINK Edit Arrange
recoraletio
sountbotage

using

a
variety
of
software,
tools
and
techniques
such

as
crossfading,
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speed
effects
and
removing
unwanted
noises.

04 Soun@2 30 20 04 10 LINK TuneAdjust
up a
wireleseless
audicudio
systespstem

ina
live
situation.

04 Soun®2 40 40 03 10 LINK Use Set
commpnication
equigasént

and

operate
different
types

of
communication
equipment
such

as
transmission
equipment,
digital
network
equipment,
or
telecommunications
equipment.

05 StageD3 00 10 04 10 LINK DrawSketch
stageor
layoutsanually

draw
stage
layouts,
which
depicts
the
arrangement
of
various
elements
on
stage.

05 StageD3 00 20 04 10 LINK Set Install
up mechanical
techrdpdl
stageechnical
equipmagnt

equipment.
Test

the
installation
to

make
sure
everything
isin
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working
order.

05 StageD3 00 20 03 20 LINK Assehible
scenkrenic
elemefssents,
on dance
stageand

stage
floors
and
stage
cloths,
based
on
written
documents.

05 StageD3 00 20 03 21 LINK Assemilile
the together
reheatlsal
set prepared

scenic
elements
to
prepare
the
rehearsal
set.

LINK Preveéhticipate
technioatible
problistsical
with problems
scenigith
elemendsic

elements.

02 05 StageD3 00 20 04 31 LINK Prevéhticipate
techrpoatible
problemisiems
with with
stagemechanical
equipment

electromechanical
stage
equipment.

05 StageD3 00 30 03 40 LINK Hand@perate
sceniand
elementsmble
duringguipment
reheansal

scenery
material
during
rehearsal
or
onstage.

02 StageD3 00 40 04 10 LINK Oper&mmand
stagecontrol
movesnEnins
contriok
systestage

movement,
eg.

flying
mechanisms.

05 Stage03 00 20 04 30
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02

02

02

05

05

05

StageD3 00 60 04 10

Staged3

Staged3

Stage03

10 10 04 30

10 20 04 31

10 40 04 22

LINK

LINK

LINK

LINK

Use
manual
or
electric
systems.

Maintaiacute
stagemaintenance
equiprtdrities
for on
horizeletzto-
moveneshtnical
equipment
for
horizontal
movement
on
stage
level.

Providespare
docuamentation
distribute

documentation

to

ensure

all

people
involved

in

the
production
receive
relevant
and

up-

to-

date
information.

MarkInterpret
the the
inforniatigms
fromand
the other
groursdenic
plansdrawings
on to
the clearly
stagemark
area the
information
from
the
ground
plans
to
the
stage
area.

Interdcike
with cues
actiofrem
on actions
stageon
the
stage
and
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01

02 04 05 06 StageD3 10 40 03 22 LINK
02 StageD3 20 60 04 10 LINK
05 Fy 04 00 20 03 10 LINK

Systems

interact
with

them.

Take
decisions
on

the

exact
timing

and
procedures
ina

live
environment
in

order

to

produce

a

fluid

and
consistent
performance.

Follo@bserve
time the
cues conductor,
orchestra
or
director
and
follow
text
and
vocal
scores
to
time
cues
accurately.

Mainfaiieck,
movingintain
constmgttions
on repair
stageelectrical
and
mechanical
elements
of
stage
elevators
and
stage
traps.

Assefdile
performance
equipmend,
light
and
video
equipment
on
stage
before
performance
event
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according
to
specifications.

07 Fly 04 60 00 03 10 LINK PerfoErecute
Systems regulagular
checks
on depth
riggimgpecks
equipment
rigging
equipment
at
the
workshop
and
make
the
necessary
repairs.

02 Fly 04 60 20 03 10 LINK Hanglinstall
Systems chairand
hoistset
up

chain

hoists
in

building

constructions.

02 Fly 04 60 20 03 20 LINK Assehidde
Systems trusstrusses,
constrattions
structures
that
derive
strength
from
their
construction
involving
triangular
shapes,
to
construct
stages
for
performances.

02 Fy 04 60 60 03 20 LINK Mainfalieck
Systems rigginigging
equipagepinent
before
fitting
up.
Make
small
repairs
if
necessary.
06 Imagdd5 00 20 04 10 LINK Instalbet
imagep,
equipnséait
and
connect
projection
and
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image
equipment.

06 Imag®5 00 20 04 20 LINK Adjustiodify
projettior
controls
of
projection
equipment
to
obtain
a
clear
and
well-
positioned
image.

06 Imag®d5 00 40 04 20 LINK Run Operate
a projection
projeetigpment

safely
and
efficiently
to
project
images
ona
background
in

an
artistic
or
cultural
context.

06 Imagdd5 00 60 04 10 LINK Maintaénform
audiovisina
equipnagrienance

tasks
on
audiovisual
equipment
as

well

as
minor
repairs,
such

as
replacing
parts
and
calibrating
the
instruments,
on
equipment
used

in
processing
sound
and
images.

06 Imagd®5 10 20 03 10 LINK Set Put
up cameras
cameras

their
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specified
places
and
prepare
them

for

use.

06 Imagd®5 10 40 05 20 LINK Mix Follow
live video
imageseams

ofa

live
event
and

mix
them
together
using
specialised
equipment
and
software.

03 Techrfigal 20 10 04 10 LINK AsseBsepare
poweand
needsianage

the
provision
of
electrical
power
for
different
areas.

03 Techrfgal 20 20 04 20 LINK Set Install
up and
genengiyede

generators
as

power
supplies
according
to
regulations
and
specifications.

03 Techrfgal 20 20 03 30 LINK Proviflestain
powevower
distribigtittion

for
light,
stage,
sound,
video
and
recording
purposes.

03 Techriigal 20 60 04 10 LINK Mainf&int
electdieatrical
equipgeipinent

for
malfunctions.
Take
safety
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05

05

05

07

Set 12 00
&
Props

Set 12 00
&
Props

Set 12 20
&
Props

Logisti&s 20

30

40

60

00

03

03

04

03

20

10

10

10

LINK

LINK

—
~

LINK

measures,
company
guidelines
and
legislation
concerning
electrical
equipment
into
account.
Clean,
repair

and

replace
parts

and
connections
as

required.

Dismanke

the apart

reheatlsal

set prepared
scenic
elements
after
the
rehearsal.

Changéjust
scenicenic
elemetdsents
duringuring
perfoxmance
performance
and
follow
the
relevant
documentation.

Maintainall,

theatoeeck,

sets maintain
and
repair
stages
and
sets.

Rig Attach

loadsand
unattach
loads.
Account
for
weight,
power,
static
and
dynamic
tolerances
of
materials
and
the
system's
mass
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01

01

01

01

02

02

02

03 04

03 04

03 04

04

06 Logistés 20 50 04 10 LINK

06 07 Artist80 00 00 03 10 LINK

06 07 Artist80 00 00 04 20 LINK

06 Artistid0 00 10 03 10 LINK

distribution.
Communicate
with

the

operator

for

safety

and
efficiency.

PackSafely

electpagic

equipaesitive
electronic
equipment
for
storage
and
transport.

Undelrgtapibt
artistim
concepist's
explanation
or
demonstration
of
their
artistic
concepts,
inceptions
and
processes
and
strive
to
share
their
vision.
Interppetmine,
artistimalyse
intentiaths
interpret
artistic
intentions.

Translatgerate
artistigth
concépts
to artistic
technizah
designs
order
to
facilitate
the
transition
from
the
creative
vision
and
its
artistic
concepts
toa
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01

01

01

01

02

02

02

02

04

04

04

04

06

06

06

06

Artist30 00 20 04

Artisti80 00 20 04

Artisti80 00 20 04

Artistid0 00 30 03

10

15

20

10

LINK

LINK

technical
design.

Adapélter
existiamy
designssting
to design
changed
circunhsiagazes
circumstances
and
ensure
that
the
artistic
quality
of
the
original
design
is
reflected
in
the
final
result.

Adap#ccommodate

artistjtans

plan to

to other

locatiocations
with
respect
for
the
artistic
concept.

Supperbvide
a  assistance
desigmet
in  support
the to
devehbgsingers
procélssughout
the
course
of
the
development
process.

AdapWork

to with

artiststtists,

creatireving

demdnds
understand
the
creative
vision
and
adapting
to it.
Make
full
use
of
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your
expertise
and
capabilities
to

reach

the

best
possible
result.

07 Artisti80 05 00 04 10 LINK KeepMonitor
up and
with follow
trendsew
trends
and
developments
in
specific
sectors.

07 Admiiétraith 00 03 02 LINK Main¥apply
a basic
safe,safety
hygiemies
and according
secute
workingning
envirangnent
instruction
and
based
ona
solid
understanding
of
the
risks
to
you
and
your
colleagues.

07 Healt0 00 00 03 06 LINK FolloWwake
& safetyecessary
Safety procexerastions
whenand
workintpw
at a
heighdst
of
measures
that
assess,
prevent
and
tackle
risks
when
working
at
heights.
Prevent
endangering
people
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07 Healt80 20 00 03 01 LINK
&
Safety

07 Healt0 20 00 03 03 LINK
&
Safety

07 Healt60 20 00 03 04 LINK
&
Safety

working
under
these
structures.

WorkApply
with the
respecifety
for rules
own according
safetjo
training
and
instruction
and
based
ona
solid

understanding

of

the
prevention
measures
and

risks

to

your

own
personal
health
and
safety.

WorkApply
ergomogoitatly
principles
in
the
organisation
of
the
workplace
and
while
manually
handling
equipment
and
materials.

Use Assess
persdnal
protecdiazh
equipganent
personal
protection
equipment
according
to
training,
instruction
and
manuals.
Inspect
the
equipment
and
use
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it
consistently.

07 Healt0 30 00 03 08 LINK WorkCheck
& safelgnd
Safety with safely
machipesate
machines
and
equipment
required
according
to
manuals
and
instructions.
07 Healt0 40 00 03 09 LINK WorkTake
& safelyhe
Safety with necessary
chenpozadautions
for
storing,
using
and
disposing
chemical
products.
07 Healt0 45 00 03 07 LINK WorkTake
& safelyhe
Safety with necessary
mobifgecautions
electritiib
systepnsviding
undetemporary
supepdsion
distribution
for
performance
and
art
facility
purposes
under
supervision.
07 Healt®0 45 00 03 17 LINK Ensufake
& safetihe
Safety of necessary
mobilgecautions
electritib
systepnsviding
temporary
power
distribution
independently.
Measure
and
power
up
an
installation.
07 HealtB0 50 00 05 21 LINK Reacf\ssess
& to and
Safety emergety
situations
ina an
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live emergency,

perfosutance

envirapment
fires,
threats,
accidents
or
other
calamities
by
alerting
emergency
services
and
by
taking
appropriate
measures
to
safeguard
or
evacuate
workers,
participants,
visitors
or
audience
according
to
established
procedures.

07 Healts0 70 00 05 27 LINK Providléeminister
& first cardiopulmonary
Safety aid resuscitation

or

first
aid

in
order
to
provide
help
toa
sick

or
injured
person
until

a
complete
medical
treatment
is
available.

07 Heal60 80 00 03 05 LINK Prevédke
& fire steps
Safety ina to
perfoprmaace
envirtrement
ina
performance
environment.
Make
sure
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the

space
complies
with

fire

safety
rules,

with
sprinklers
and

fire
extinguishers
installed
where
necessary.
Make
sure

staff

are

aware

of

fire
prevention
measures.

07 Healt®0 80 00 03 15 LINK Perfdmervene
& first in
Safety fire the

intervastion
ofa
fire
in
order
to
extinguish
the
fire
or
limit
the
effects
pending
the
arrival
of
emergency
services
according
to
training
and
procedures.

07 Healt0 90 00 03 02 LINK Followpply
& envirprincgrdally-
Safety sustginhdiks
workand
practiegslations
aimed
at
environmental
sustainability
in
the
workplace.

07 Managémemt 00 03 10 LINK Promidteket
yourseilfrself
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to

others

by

promoting
one's
competences
and

abilities.

07 Managémemt 00 03 20 LINK Managgke
persaagbonsibility
profefssional
develdgioment

learning
and
continuous
professional
development.
Engage

in

learning
to

support
and
update
professional
competence.
Identify
priority
areas

for
professional
development
based

on
reflection
about
your
practice
and
through
contact
with

peers

and
stakeholders.

07 Managémemt 00 04 30 LINK DocurRegyndter
your your
own own
practioerk
practice
for
different
purposes
such
as
assessments,
time
management
and
job
applications.
07 Managémemd 00 03 10 LINK Develgnch
professional
network
and
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meet

up

with
people
ina
professional
context.
Find
common
ground
and

use

your
contacts
for
mutual
benefit.
Keep
track

of

the
people
in

your
personal
professional
network
and

stay

up

to

date

on

their
activities.

07 Managéme® 10 04 30 LINK Plan Organise
teamthork

working
schedule
ofa
group
of
people
in
order
to
meet
all
time
and
quality
requirements.

07 ManagémeB80 00 04 60 LINK Maintadteblish
systeam
layouvorkable
for layout
a for
prodtiation

system
you
manage
and
maintain
it for
the

Page 54 / 85 - zuletzt bearbeitet von Simon Rath am 2022/02/23 17:03


http://data.europa.eu/esco/skill/75e48971-3242-4ea5-a1ba-4deec48ad41c
http://data.europa.eu/esco/skill/dd009c14-f702-4d16-a919-8d2098205cf4

01: Sectoral Layer - Occupational Profiles

duration
ofa
production.

07 ManagémeB80 10 05 10 LINK Develogiine
projettie
scheguwect

completion
stages
and
create

a
timeline.
Synchronise
necessary
activities,
taking
into
account
the
convergence
of
production
elements.
Establish
a
schedule.

07 Managémeft 00 04 20 LINK Managepervise
consuntables
stockmonitor

consumables
stock

to
ensure
that

the
production
demands
and
deadlines
can

be

met

at

all
times.

07 Managémedt 00 03 30 LINK Manageersee
techriodl
resouncegor
stockechnical

resources
stock
to
ensure
that
production
demands
and
deadlines
can

be

met

at

all
times.
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07 Managémebt 00 20 40 Moniftaceive
the and
qualitccept
of items
delivéned
goodsuppliers

or
productions
and
ensure
they
meet
technical
and
safety
standards.

02 03 04 05 06 Managémeft 10 04 10 LINK Analy3efine
the and
needmake
for a
techrigtal
resourices

the
required
resources
and
equipment
based
on

the
technical
needs

of

the
production.

02 03 04 05 06 Managémeft 10 03 30 LINK Orgafiiserdinate
resouesesrces
for within
artistigtistic
prodpcbihretions,

based

on

the

given
documentation
eg.

scripts

02 03 04 05 06 Managémeft 20 04 10 LINK Checkerify
matetiait
resowices

requested
resources
are
delivered
and

in

good
working
order.
Notify
the
appropriate
person
or
people

Page 56 / 85 - zuletzt bearbeitet von Simon Rath am 2022/02/23 17:03


http://data.europa.eu/esco/skill/8c8d0196-4acd-4217-89cb-abaf96845b14
http://data.europa.eu/esco/skill/9b6a88df-d64d-4c06-ad01-dc23dc92632d
http://data.europa.eu/esco/skill/d1a2437d-7eee-4c13-9104-0bb3dd7b45d6

01: Sectoral Layer - Occupational Profiles

of

any
problems
related

to
technical
and
material
resources.

07 Managémeds 00 05 30 LINK Promitteourage
healtthe
and importance
safetyf a
safe
working
environment.
Coach
and
support
staff
to
participate
actively
in
the
continuous
development
ofa
safe
working
environment.

07 Managémef6 00 05 20 LINK Updaltéake
Budgsire

that
a
given
budget
remains
up
to
date
using
most
recent
and
most
accurate
information.
Anticipate
possible
variations
and
ensure
that
the
set
budgetary
goals
can
be
reached
within
the
given
context
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02 03 04 05 06 Managémef6 10 05 30 LINK Budgetepare
set set
costsproduction

budgets.

05 Managémef8 20 04 20 LINK Ensutespect
visuahnd
qualiynend
of the
the scenery
set and

set-
dressing
to

make
sure

the
visual
quality
is
optimal
within
constraints
of

time,
budget
and
manpower.

02 03 04 05 06 07 Managémef 00 03 10 LINK KeepFile
persamal
adminigtratien
personal
administration
documents
comprehensively.

01 02 03 04 05 06 TradeB0 00 10 04 10 LINK Advispply
clienbne's
on expertise
technital
possibiitiesal

systems
to
advise
the
client
about
the
possibility
or
specifics
ofa
project.

Mentor and Assessor

M Coundfling22 00 05 30 LINK Identidge
& custapergriate
Guidance needguestions
and
active
listening
in
order
to
identify
customer
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expectations,
desires

and
requirements
according

to

product

and

services.

M Coun&flingg0 00 05 15 LINK Analydentify
& problemis
Guidance for anticipate

opportubities
in
order
to
choose
a
course
of
action,
come
up
with
appropriate
solutions
or
even
identify
opportunities
for
further
development.

M Coun88lingl0 00 05 05 LINK Coachctively
& clientslp
Guidance clients

to
improve
their
strengths
and
confidence.
Propose
courses
and
workshops
or
coach
them
yourself.

M Coun&8lingi0 00 05 10 LINK Use Advise
& consulignts
Guidance techriilques
different
personal
or
professional
matters.

M Coun8flingl0 00 05 20 LINK Providlévise
& caredreneficiaries

Guidance counselling

future

career

options

through
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counselling
and,
potentially,
through
career
testing

and
evaluation.

M Coun8flingl0 00 05 21 LINK Advide&rovide
& on personalised
Guidance careérelp,

guidance
and
information
to
people
in
order
to
make
them
grow
in

their
careers.)

M Coun88lingl0 00 05 30 LINK Assigtlelp
& clientdients
Guidance with determine
persavat
developynent
want
to
do
with
their
lives
and
assist
in
setting
personal
and
professional
goals,
by
prioritising
and
planning
the
steps
necessary
to
reach
these
goals.)

M Counddling22 00 05 40 LINK WorkWork
& with with
Guidance differant

targetariety

groups$
target
groups
based
on
age,
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gender
and
disability.

M Coungfling22 00 05 45 LINK Assistid
& clientdients
Guidance with with
specigecial
needseeds
following
relevant
guidelines
and
special
standards.
Recognise
their
needs
and
accurately
respond
to
them
if
needed.
A Asse@iner20 00 05 10 LINKNOTEstabisshiliarise
Derived  the
from workcandidate
createnviraitment
a wherée
work candidatesment
enviracanergituation
wheredemamstrate
perfortheis guide
can compeéences
develop through
their the
potential process

A Asse®ner20 00 05 12 LINKNOTHsseS&saluate
Derive@ndidates
from candidates’
assess vocational
students competences,

skills
and
knowledge
through
tests,
interviews,
simulations,
and
evidence
of

prior
learning
according
toa

pre-
defined
standard
or
procedure.
Formulate
summative
statements
of

Page 61 / 85 - zuletzt bearbeitet von Simon Rath am 2022/02/23 17:03


http://data.europa.eu/esco/skill/b6b2e665-1085-4f4d-9973-e979721815d7
http://data.europa.eu/esco/skill/cbd72961-64fa-4714-84ad-382318341059
http://data.europa.eu/esco/skill/6fe019dd-027f-45f3-b19c-d27f7ae00980

01: Sectoral Layer - Occupational Profiles

the

displayed
competences
in
comparison
to

set
expectations.

A Asse®ner20 00 05 20 LINKNOTHMonitdonitor
derivaassesisanent
from assessment
monitor  process
assessmenin

the
workplace,
educational
context
orin
validation
situation

A Asse®ner20 00 05 15 LINKNOTEBhowAssess
derivdthpartialityates
from in  based
showan on
impartiskigssimetite

situatioteria
and
methods
according
toa
pre-
defined
standard
or
procedure,
taking
into
account
prejudice
or
bias,
to
make
or
facilitate
objective
and
transparent
decisions.)

A Assedner22 00 05 45 LINKNOTHssiskid
derivadlientsients
from with with
show speciglecial
impartielégseeds

following
relevant
guidelines
and
special
standards.
Recognise
their
needs
and
accurately
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respond
to
them
if
needed.
A Assedner20 00 05 80 NO NOTHMDelibettatehange
LINK concepésesbsmndtions
is  resultsd
new negotiate
to a
ESCO final
rating
with
other
assessors.
Align
different
views
and
reach
consensus
on
the
performance
of
the
candidate.

M A Comrdfnicbn 00 05 10 LINK HaveRecognize
& emotiord
Feedback intelligyemce

and
other
people’s
emotions,
distinguish
correctly
between
them
and
observing
how
they
can
influence
one’s
environment
and
social
interaction
and
what
can

be
done
about
it.)

M A Comndbnicdiion 00 05 20 LINK Listefiive
& activelyention
Feedback to

what
other
people
say,
patiently
understand
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points

being
made,
asking
questions
as
appropriate,
and

not
interrupting
at
inappropriate
times;

able

to

listen
carefully
the

needs

of
customers,
clients,
passengers,
service
users

or

others,

and

provide
solutions
accordingly.)

M A Commdfnicdtbn 00 05 30 LINK Use Use
& differeatous
Feedback commypeication
chanoéls
communication
channels
such
as
verbal,
handwritten,
digital
and
telephonic
communication
with
the
aim
of
constructing
and
sharing
information
and
ideas.

M A CommBfnic2bn 00 05 30 LINKNOTHIse Use
& Derivephestidmingt
Feedback from technjgeE®ning
use for techniques,
questassegsaent
techniquesto
the
type
of
information
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to

be

gathered.
(e.9-

STARR
interviews,
semi-
structured
interviews, ...)

M A Comm@fnic2bn 00 05 12 LINKNOTHAssdssluate
& Deriveadnditates)
Feedback from see candidates’
assesassessoaiohal
students competences,

skills

and
knowledge
through
tests,
interviews,
simulations,
and
evidence

of

prior
learning
according
toa

pre-
defined
standard

or
procedure.
Formulate
summative
statements
of

the
displayed
competences
in
comparison
to

set
expectations.

M A Commfnicaidbn 00 05 90 LINK Give Provide
& consfructivd
Feedback feedbaettback

through
both
criticism
and
praise

ina
respectful,
clear,

and
consistent
manner.
Highlight
achievements
as

well

as
mistakes
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and

set

up

methods

of

formative
assessment
to

evaluate
work.)

M Traini@@ 10 00 05 70 LINK Identiyalyse
Education trainitng
Job needsaining
Market problems
and
identify
the
training
requirements
of
an
organisation
or
individuals,
so
as
to
provide
them
with
instruction
tailored
to
their
prior
mastery,
profile,
means
and
problem.)

M Train®@@ 10 00 05 75 LINK Advide&rovide
Education on information
Job trainiog
Market courgeEssible

training
options
or
qualifications
and
available
funding
resources,
depending
on

the
needs

and
educational
background
of

the
individual.

M Train®@ 10 00 05 80 LINK Providelp

Education assistanzmts
with or
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Job job adults
Market search
their
search
to
find
a
profession
by
identifying
career
options,
building
a
curriculum
vitae,
preparing
them
for
job
interviews,
and
locating
job
vacancies.
M Train®@@ 10 00 05 85 LINK Facilitafeove
Education job the
Job markehbances
Market acces$
individuals
to
find
a
job,
by
teaching
the
required
qualifications
and
interpersonal
skills,
through
training
and
development
programs,
workshops
or
employment
projects.

M A Qualiff0 58 00 05 10 LINKNOTHEollo@arry
& isa ethicalt
Ethics narrowedeinterviews,
compefencéests ,
than condsictulations
the in and
ESCQassessaeantnent
compsituatibns
evidence
of
prior
learning
according
to
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accepted
principles
of

right

or

wrong,
including
fairness,
transparency,
objectivity,
safety,
privacy
and
impartiality
in
assessment
practices
and
conduct
towards
candidates

M A Qualif0 58 00 05 20 LINKNOTHPpplyollow
& isa qualibstablished
Ethics narrostandandsdures
compétencehich
than the prevent
the interactios
ESCAQwith in
competanditlates
conception
and
implementation
of
an
assessment

M A Profe¥flond1 00 03 20 LINKNOTHBanatmke
Development Checlpersaagbonsibility
with profefssional
TeBedeveldporent
SL learning
and
continuous
professional
development.
Engage
in
learning
to
support
and
update
professional
competence.
Identify
priority
areas
for
professional
development
based
on
reflection
about
own
practice
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and

through
contact

with

peers

and
stakeholders.

M A ProfeS&§lon80 00 04 10 LINK RefleBbutinely
Development on evaluate
practicen
practice,
critically
evaluating
and
monitoring
the
practice
methods
and
outcomes
in
consistent,
coherent
and
appropriate
ways,
being
aware
of
relevant
methodologies
and
utilising
feedback
from
managers,
supervisors,
other
professionals,
and
patients/
clients,
in
order
to
adapt
the
practice
accordingly.

M A Profe3@lond1 00 03 40 LINK Monittaep
Development develgpments
in with
field new
of research,
expertigelations,
and
other
significant
changes,
labour
market
related
or
otherwise,
occurring
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within

the

field

of
specialisation.

M Profedflond5 00 03 40 LINK Estalflighblish
Development educational
netwetktainable
network
of
useful
and
productive
educational
partnerships
to
explore
business
opportunities
and
collaborations,
as
well
as
stay
current
about
trends
in
education
and
topics
relevant
to
the
organisation.
Networks
should
ideally
be
developed
ona
local,
regional,
national
and
international
scale.

M A ProfeFflond5 00 03 10 LINKNOTHDevelgnch
Development Checlprofeassional
with netwark
TeBeVat and
SL meet
up
with
people
ina
professional
context.
Find
common
ground
and
use
your
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contacts
for
mutual
benefit.
Keep
track

of

the
people
in

your
personal
professional
network
and

stay

up

to

date

on

their
activities.

M ProfeFflond1 00 05 45 LINK Monitdonitor
Development educ#téeonal
develdamgads
in
educational
policies,
methodologies
and
research
by
reviewing
relevant
literature
and
liaising
with
education
officials
and
institutions.

M A Admidiétraigth 00 03 20 LINK Maintaia
professional
adminigtraitien

professional
administration
documents
comprehensively,
keep
customer
records,
fillin

forms

or

log

books

and
prepare
documents
about
company-
related
matter.
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M A

A

A

Admidiétraiaeh 00 03 10

Admigétratzh 00 05 90

Admigétrat2h 00 05 85

LINK KeepFile

persamal

adminigtraitien
personal
administration
documents

comprehensively.

NO NOTHBocudiessrve
LINKconcegmn a
is assegeni@ntance
new accoeditig
to to use
ESCQhe existing
set templates
guidetines
protocol
answers
and
information
collected
during
tests,
interviews,
or
simulations.
Adhere
toa
pre-
defined
frame
of
reference.
Structure
the
protocol
comprehensible
for
others.

NO NOTManaget-
LINK concete up
is  docutaemtatisn
new of and
to an agree
ESCGassesgment
accomimgetences
to which
the are
set to
guiddlines
assessed.
Prepare
the
assessment
protocol
accordingly.
Provide
and
distribute
relevant
documents
for
the
assessment
with
authorities,
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clients,

or

colleagues
according

toa
communication
plan.

M KNO LINK KNO Profe8sional
01 01 transiiame

in
an

of
the

arts structure
careexf a

professional
career,
including
instruction,
professional
performance,
and
professional
transition.
Assess

the

current
stage

of

your

career

and
possible
trends
based

on

your

age,
professional
background,
achievements
etc.

Be

aware

of

the

reality

of
professional
transition,
instruction,
financial
and

advice
needs.

M A KNO LINK KNO Asse¥snmerst
02 02 processéstion

techniques,
theories,
and

tools
applicable
in

the
assessment
of

students,
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Compteneces that were originally considered but later discarded

04

04

04

04

Soun®2 00 40 04 40 LINK

Soun®d2 10 40 04 10 LINK

Soun@2 20 10 04 10 LINK

Soun@2 20 20 05 25 LINK

participants
ina
programme,
and
employees.
Different
assessment
strategies
such

as

initial,
formative,
summative
and

self-
assessment
are

used

for

varying
purposes.

Operatendle

an an

audiaudio

mixingixing

consejstem
during
rehearsals
or
during
live
performances.

Operatendle
soundound
live system
and
audio
devices
during
rehearsals
or
ina
live
situation.
Plan Make
a the
reconcingssary
arrangements
to
record
music
ina
studio.
Set Make
up the
a necessary
multipreparations
trackto
reconditogd
music
or
other
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02

sounds
on
several
tracks.

05 StageD3 00 10 04 11 LINK DrawCreate
stageand
layouldssign
digitaliyge

settings
and
layouts
using
software
like
CAD.

StageD3 20 40 05 10 LINK Operatendle
autoraated
stageautomated
moverueindlling
contrejstem
systefor

stage
movement
and

flying
systems.
Prepare
and
program
the
system
including
multiple
synchronised
movements.

05 Fly 04 50 10 03 10 LINK Plan Arrange
Systems scaffdiding

construction
of
the
scaffolding
based
on
the
project,
environment
and
available
resources.
Apply
scaffolding
standards
and
load
bearing
properties
to
make
a
decision
on
the
structure.

05 Fly 04 50 20 03 10 LINK BuildAssemble
Systems scaffeldiffmding

Page 75 / 85 - zuletzt bearbeitet von Simon Rath am 2022/02/23 17:03


http://data.europa.eu/esco/skill/6b9c6280-cd0b-4462-885e-da63fe5918ea
http://data.europa.eu/esco/skill/688e1fc3-cb58-4d56-85a0-97b84f37fb4a
http://data.europa.eu/esco/skill/db0e560b-15a7-4758-acca-088674461dff
http://data.europa.eu/esco/skill/91991706-cd8e-4795-9784-715fc0250c8d

01: Sectoral Layer - Occupational Profiles

structures.
Set
vertical
standards
on

the

base
plate.
Ensure
the
scaffolding
structure
is

secured
and
supported.
Place
scaffolding
decks

into

the
transoms.
Set

stairs

and
ladders.

05 Fly 04 50 20 03 20 LINK ConsWaeh
Systems workihg
platfatractural
elements
of
the
scaffolding
are
completed,
attach
working
platforms.
Place
decks
on
the
platform
and
remove
the
guard
rail
that
separates
it
from
the
main
scaffolding
deck.

05 Fly 04 50 20 03 25 LINK Set Set
Systems up heavy
stageduty
deckslecks
in
place
on
top
of
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stage
scaffolding
to

serve
asa
secure
space

for
performance,
seating
or

crew
activities.
Cover

it

with
flooring
planks

if

called
for.

05 Fly 04 50 20 03 28 LINK Positidtach
Systems guardraitsirails
and and
toebdaetdsards
to
the
scaffolding
at
set
heights
and
intervals
to
ensure
the
safety
of
the
workers
and
prevent
objects
from
falling.
Secure
the
guardrails
using
couplers
or
wedges.

05 Fly 04 50 20 03 41 LINK Attachasten
Systems roofirag
coveroofing

cover
securely
toa
temporary
construction
in
order
to
keep
rain
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05

05

05

05

05

Fly 04 50
Systems
Fly 04 50
Systems
Fly 04 60
Systems
Fly 04 60
Systems
Fly 04 60
Systems
Speci@a6 30
Effects

P

and

other
weather
influences
out.

InstafPlace
tempauaignce

audieavcemmodation,

accofmingdation
it
into
place
with
a
scaffolding
system
if
required.
Dismantédy
scaffoldimantle
a
scaffolding
structure
according
toa
plan
and
in
the
set
order.

Desidvevelop,

riggimgaw,

plotsdesign
and
calculate
rigging
plots.

Calculatepute
riggimigta
plotsto
determine
how
the
rigging
will
operate
during
a
performance.

Mainfalieck,

chairoperate

hoistand
repair
chain
hoists
on
various
locations

StoreSafely
pyroteiohmical
materiaerials
used
for
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pyrotechnical
stage
effects.

07 ArtistB0 05 00 04 20 LINK Monitdentify
develpnents
in explore
technetagy
useddevelopments
for in
desigachnology

and
materials
used

in

the
live
performance
industry,
in
order
to
create
an

up-

to-
date
technical
background
for
one’s
personal
design
work.

07 Artisti80 12 10 05 30 LINK Conslllscuss
with the
desigmoject
teamand

design
concepts
with
the
design
team,
finalise
proposals
and
present
these
to
stakeholders.

07 Artistid0 10 50 05 20 LINK ArchiSelect
documientation
relatestbcumentation
to related
the to
workthe

ongoing
or
complete
work
and
take
steps
to
archive
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itin

a

way

that

ensures

its

future
accessibility.

07 Heal60 00 00 03 13 LINK Maintaieserve
& persamakccable
Safety hygiepesonal

standgigisne
standards
and
have
a
tidy
appearance.

07 Heal60 00 00 05 90 LINK DocuRezntd
& safetyll
Safety actioastions

taken

to
improve
health
and
safety,
including
incident
reports,
strategic
plans,
risk
assessments
and
evaluations.

07 Managéme20 00 04 10 LINK Leadlead,
a supervise
teamand

motivate
a
group
of
people,
in
order
to
meet
the
expected
results
within
a
given
timeline
and
with
the
foreseen
resources
in
mind.

07 Managéme28 10 04 30 LINK Consblscuss

with with
stakeditibders
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on people
impleanéntation
of a groups
produdtion

hold

a

stake

in

the

production.

Be

on

the

same

page

on

the

practical

side

of

the

production

and

keep

them

up

to

date.

07 Managéme80 10 05 15 LINK Plan
workshop
activity

Managémeft 00 05 10 LINK Manadenitor
supplies
control
the
flow
of
supplies
that
includes
the
purchase,
storage
and
movement
of
the
required
quality
of
raw
materials
and
also
a
work-
in-
progress
inventory.
Manage
supply
chain
activities
and
synchronise
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supply
with
demand
of
production
and

c

07 Managémeds 00 04 10 LINK WriteAssess
risk risks,
assegsopent
on improvements
perfoxming
arts describe
productisares

to

be
taken
ona
production
level

in
performing
arts.

07 Managémef6 10 05 20 LINK Calculatepute
desigtesign
costscosts

to
make
sure
the
project
is
financially
viable.

07 Managémef8 20 04 10 LINK Updaltipdating
desighe
resultesign
duringsults
rehedrssds

on
observation
of

the
stage
image
during

the
rehearsals,
especially
where
the
different
designs
and

the
action
are
integrated.

07 Managémef8 40 04 10 LINK PerfoGumtrol
qualignd
contrarhsure
of the
desigyuality
duringf

design
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a results
run during
a
run.
07 Managémed8 40 04 20 LINK Safediiaselve
artistilce
qualighow,
of anticipate
perfozntance
react
to
possible
technical
problems,
ensuring
optimal
artistic
quality.
07 ManagémeGt 00 04 10 LINK Manddeke
sign-sure
off an

of installed
an technical
installgstem
system
adequately
transferred
and
signed
off
for.
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